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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

BHARAT SHI KSHAN PRASARAK NMANDAL' S
JAI KRANTI COLLEGE OF COVPUTER SCI ENCE
AND MANAGEMENT STUDI ES , PUNE

Name of the head of the Institution M M Shi kar e
Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02024317168
Mobile no. 7719893939

Registered Email

princi pal @ai kranticol | ege. com

Alternate Email

mrshi kare@nmai | . com

Address Kat r a]
City/Town Pune
State/UT Mahar ashtra

Pincode

411046




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director Anol Kal e
Phone no/Alternate Phone no. 02024317168
Mobile no. 9890589927

Registered Email

anol vkal e@ahoo. i n

Alternate Email

anol kal enta485@nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://jai kranticoll ege. com NAAC AQ

ARY®202018- 19. pdf

4. Whether Academic Calendar prepared during

the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://jaikranticoll ege. comi NAAC/ Acade

nm c¥?0Cal endar ¥202019- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
Accrediation Period Erom
1 B 2.28 2019 01- Apr-2019 31- Mar - 2024

6. Date of Establishment of IQAC

26-Jul - 2017

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Regul ar Meeting of | QAC

22-Jun-2019 17

Number of participants/ beneficiaries



https://jaikranticollege.com/NAAC/AQAR%202018-19.pdf
https://jaikranticollege.com/NAAC/AQAR%202018-19.pdf
https://jaikranticollege.com/NAAC/Academic%20Calendar%202019-20.pdf
https://jaikranticollege.com/NAAC/Academic%20Calendar%202019-20.pdf

1

Regul ar Meeting of | QAC 30-Jan- 2020 17
1
Organi zed a Nati onal 10- Jan- 2020 180
Level Conference on 2
Di gital Marketing
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2020 0
0
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 2
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Subm ssion of data to Al SHE External Acadenm c Audit Internal Academ c Audit
Feedback from Students Regular and tinmely neetings of |QAC

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

| ndustrial and field Visits

Students have interaction with industry



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/17933_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/17933_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/17933_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/17933_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/17933_Contribution.xlsx

experts.

Jai kranti Kala Mandal Activities

participated in state | evel drama
conpetition.

Certificate and Add on Courses

Student got added know edge

Guest Lectures by the Academc
Departnments and Extra CoCurricul ar
Associ ati ons

Students and faculty are benefited.

Trai ni ng and | nduction Progranmre

First year student are benefited.

Wor kshops, Semi nars and Conferences

Students and faculty are benefited.

Inter Collegiate Business Quiz

Students are benefited.

Skills Devel opment Progranmes

St udents got additional skills.

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Col | ege Devel opnent Conmittee 10- Aug- 2020
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 27- Mar - 2019
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 17-Jan- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The college is a nultifaculty institute
catering to nore than 500 students

t hrough 3 undergraduate and 1

post graduat e prograns. Wl | desi gned
comput er based system for nmanagenent of
information is in place. Data is

coll ected on several paraneters such as
teachers, student enrollnent, prograns,
exam nation results, finance and
infrastructure. Al processes |ike

adm ssion, issue of ICard, application
for eligibility and schol arshi ps are
managed by CMS Software. Online
application for exam nati on,



https://assessmentonline.naac.gov.in/public/Postacc/Quality/17933_Quality.xlsx

exam nation fee and issue of hal
tickets is facilitated by the

exam nation section. Fully automated
library uses OPAC system for book
records. Library books are issued by
bar code system Feedback on Curri cul um
and teaching | earning process is
col l ected and anal yzed onli ne.

Bi ometric attendance is in place for

all the staff nmenbers. MOODLE has been
i npl emented at PG | evel in the coll ege.
Daily diary is maintained by teachers
for maintaining records of teaching and
learning. Tally software is used by
Accounts Section, to keep the financial
records of unai ded prograns. The | QAC
updates the coll ege website
periodically by uploading the Acadenic
Cal endar, Policy Manuals, Reports and
Phot os of various events and other data
pertaining to NAAC. MS facilitates
managenent of data and submi ssion to
UGC, Al SHE, DHEMHRD and SPPU

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The college is affiliated to SAVI TRI BAl PHULE PUNE UNI VERSI TY, PUNE and is a
sel f-Fi nanced. The col |l ege provides effective curriculumdelivery and
transaction on the curriculum provided by the parent University and this hel ps
in the devel opnent of creative skills such as critical analysis, problem
solving and eval uations. The college in order to realize its objective of
overal | devel opnent of students ensures a strict conpliance of the university
curriculumi.e. syllabus conpletion within the tine frame along with addition
of cocurricular and extracurricular activities. The college integrates the
cross cutting issues such as Gender, Cinmate Change, Environnental Education,
Human Rights, | CT and professional ethics in to the curriculum Al students
have access to val ue-added prograns, including comrunication skills/soft
skills. The college follows the curriculumand academ ¢ cal endar desi gned by
the affiliating University. The Library provides services by addi ng textbooks,
reference books, journals and e-journals. The new books related to the topics
in the curriculumare purchased periodically. The teachers are encouraged to
attend workshops and orientation prograns on curricul um design and
restructuring. Internal assessnents and nodel exam nations are conducted and
assignnents are given. Al the departnents al so conduct study tours at
i mportant places relevant to their respective subjects. The col |l ege organi zes
speci al lectures, workshops and sem nars on syllabi by inviting experts in the
field. Opportunities to students are provided for devel opnment of skills through
h Semi nars, GO s, and Qui z, debates, elocution and essay conpetitions. Teaching
aids like Mddels /PPT/ Charts, digital White Boards are used in the classroons.
Access to internet in the Library and downl oading facilities of study materials
are available for the teachers and students. The tinmetable comittee prepares
the class tinetables and accordingly HOD s allot departmental work. In turn




every faculty nmenbers prepares teaching plans and al so mai ntains individual

record books. Evaluation and assessnent
university and the college foll ows senester
prescribed by the university. Information concerning tine table,
of the courses and various circulars issued by the university

The

schedul e, syl I abi
are di splayed on the college notice board and the website of the college.
faculty is trained to maintain the docunents and records |ike attendance
reports of

internal marks register,
i ndustrials tours and other tours and eval uation reports of tests and internals

is done as per rules prescribed by the
pattern of exani nations as
exam nati on

practical records, project work,

regi ster,
exans. The feedback reports are al so preserved.
1.1.2 — Certificate/ Diploma Courses introduced during the academic year
Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Basi c Ni | 15/ 07/ 2019 45 Bot h
Manageri al i mpr ovenent
Ski | | in
manageri al
skills
Conmuni cat Ni | 02/ 09/ 2019 45 focus on e
ion Skill nmpl oyabi lity inprovenent
for managers i n comunica
tion skills
Anal ysi s Ni | 16/ 12/ 2019 45 Bot h anal yti cal
and and
presentation presentation
of data skills
Web page Ni | 03/ 02/ 2020 45 Bot h web
Desi gn desi gni ng
skills,
proficiency
i n conputer
t echnol ogy
Cyber Ni | 02/ 09/ 2019 Ni | Focus on E skill
Security npl oyability related to
conput er
security and
net wor k
security
1.2 — Academic Flexibility
1.2.1 — New programmes/courses introduced during the academic year
Programme/Course Programme Specialization Dates of Introduction
BCA Nill Nill
View File
1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.
Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BBA BBA 15/ 06/ 2019
BCA BBA( CA) 15/ 06/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/17933_Program_introduced_1644200437.xlsx

BSc Conput er Sci ence 15/ 06/ 2019

VBC Conmput er Sci ence 15/ 06/ 2016

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 162 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Basi ¢ Managerial Skill 15/ 07/ 2019 30
Conmruni cation skill for 02/ 09/ 2019 32

Manager s
Anal ysi s and 16/ 12/ 2019 40
presentation of Data
Certificate in Wb page 01/ 02/ 2020 30
Desi gn
Certificate in cyber 02/ 09/ 2019 30
Security
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BBA BBA 44
BCA BBA( CA) 28
BSc Conmput er Sci ence 35
VBC Conput er Sci ence 58
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback Obtained is being anal ysed and utilised for overall devel opnent of the
institutions. Bharat Shikshan Prasarak Mandal’s Jai kranti Coll ege of Conputer

Sci ence Managenent Studies, Katraj, Pune- 411046 Students’ Feedback 2019-2020

Feedback Analysis And Interpretation The rating Scal e has been used to take the
feedback fromthe students. Feedback forns have been prepared and attached with
the report .There were in all 10 criteria s in the feedback form The feedback
was taken from 451 students during the academ c year 2019-20 After getting the



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/17933_Value_added_courses_1640855583.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/17933_Projects_undertaken_1640855717.xlsx

feedback it was anal ysed and interpreted. The feedback analysis is shown in the
followi ng chart for illustration and clarity. Analysis is also represented with
the help of bar diagram Majority of the students were satisfied with the
academ c activities that took place in the college during year 2019-20 Bhar at
Shi kshan Prasarak Mandal's Jai kranti Col | ege of Conputer Science Managenent
Studies, Katraj, Pune- 411046 Parents’ Feedback 2019-2020 Feedback Anal ysis and
Interpretation The rating Scal e has been used to take the feedback fromthe
Parents. Feedback forns have been prepared and attached with the report . There
were in all 10 criteria s in the feedback form The feedback was taken from 250
parents during the academic year 2019-20 After getting the feedback it was

anal ysed and interpreted. The feedback analysis is shown in the follow ng chart
for illustration and clarity. Analysis is also represented with the hel p of bar
diagram Majority of the parents were satisfied with the acadenic activities
that took place in the college during year 2019-20 Bharat Shi kshan Prasar ak
Mandal ' s Jai kranti Col | ege of Conputer Science Managenent Studies, Katraj,

Pune- 411046 Teachers Feedback 2019-2020 Feedback Analysis and Interpretation
The rating Scal e has been used to take the feedback fromthe Teachers .
Feedback forns have been prepared and attached with the report .There were in
all 10 criteria s in the feedback form The feedback was taken from 13 Teachers
during the academ c year 2019-20 After getting the feedback it was anal ysed and
interpreted. The feedback analysis is shown in the follow ng chart for
illustration and clarity. Analysis is also represented with the help of bar
diagram Majority of the Teachers were satisfied with the academic activities
that took place in the college during year 2019-20 Bharat Shi kshan Prasarak
Mandal ' s Jai kranti Col | ege of Conputer Science Managenent Studies, Katraj,

Pune- 411046 Al ummi Feedback 2019-2020 Feedback Analysis and Interpretation The
rating Scal e has been used to take the feedback fromthe Al ummi Feedback
forns have been prepared and attached with the report . There were in all 08
criteria’s in the feedback form The feedback was taken from 135 Al umi during
the acadenmi c year 2019-20 After getting the feedback it was anal ysed and
interpreted. The feedback analysis is shown in the follow ng chart for
illustration and clarity. Analysis is also represented with the help of bar
diagram Mjority of the Alumi were satisfied with the acadenmi c activities
that took place in the college during year 2019-20

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
MSc Comput er 60 90 59
Sci ence
BSc Conput er 80 54 54
Sci ence
BCA BBA( CA) 80 67 67
BBA BBA 80 66 66
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers

available in the
institution

available in the
institution

in the institution
(PG)

in the institution
(UG)

teaching both UG
and PG courses



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/17933_Demand_ratio_1644200998.xlsx

teaching only UG
courses

teaching only PG
courses

2019

451

103

10

5

15

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
15 15 9 9 2 14

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

In our institution, a mentoring system has been introduced from 2010-2011, for establishing a better and effective
relationship between student and teacher and also continuously monitor, council and guide students in
educational and personal matters. All teachers work as mentors for students allotted to them. The students must
feel confident in their mentors. This is a continuous process till the end of the academic career of a student. The
aim of student mentor-ship is — 1. To enhance teacher —student relationships. 2. To enhance a students
academic performance and attendance. 3. To minimize the students dropout ratio. 4. To monitor the student’s
regularity and discipline. 5. To enable the parents to know about the performance of regularity of wards. The
IQAC has taken the initiative of implementing the mentoring of students. Students are based on the streams of
studies and also according to their core subjects. They are divided into groups of 20-25 students. Mentors
maintain and update the mentoring format after collecting all necessary information. Mentors are expected to
offer guidance and counselling as and when they require. It is the practice of mentors to meet students
individually or in groups. In isolated cases parents are called for counselling and their special meeting with the
principal at the suggestion of the mentor. If a student is identified as having weakness in a particular subject, it is
the duty of the mentor to apprise the concerned subject teacher. At least 3 to 4 meetings are arranged by
mentors for their mentee in each semester. Though, the system has only been implemented in the last few
years, significant improvement in the teacher — student relationship is observed. This system has been useful in
identifying slow and advanced learners and through a careful examination of each mentors report the college has
organized ‘Remedial Classes’ in identified topics. HOD will meet all mentors of his/her department at least once
in a month to review paper implementation of the system. Advice mentors wherever necessary. The Types of
mentoring done in our institution arel. Professional Guidance — Regarding professional goals, selection of career
and higher education. 2. Career Advancements — Regarding self-employment, entrepreneurship development,
opportunities, morale, honesty, integrity required for career growth. 3. Coursework Specific — Regarding
attendance and performance in present semester and overall performance in the previous semester. 4. Lab
Specific — Regarding Do’s and Donts in the lab. Outcomes of the system a) The attendance percentage of the
students has increased to greater extent. b) The number of detainment of students has decreased consistently.
c) Due to direct communication between mentor and the student, there was good improvement in student-
teacher relationship

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

554 15 1: 37

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

14

14

0

0

3

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/17933_ict_tools_1640856510.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/17933_e_resource_1640856519.xlsx

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2020 NI L Nill NI L
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BBA BBA 2 25/ 04/ 2020 25/ 05/ 2020
BBA BBA 1 25/ 04/ 2020 25/ 05/ 2020
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The norms and procedures of assessment of students for award of degrees and
attai nnent of course outcones are formulated by the Savitribai Phul e Pune
University to which this college is affiliated .For UG prograns S.Y and T.Y
BBA, BBA(CA) senester pattern is followed and for each senester for each
subj ect of total 100 marks, external exam conducted by SPPU carries 80 marks
and internal exans/tests/tutorials conducted by the college carries 20 narks.
The proportion of external and internal marks are set by the University. For UG
progranms S.Y and T.Y BSC(CS) senester pattern is followed and for each semester
for each subject of total 50 narks, external exam conducted by SPPU carries 40
mar ks and i nternal exans/tests/tutorials conducted by the college carries 10
marks. Simlarly, for PG programS.Y Msc(C. S.) senester pattern is foll owed and
for each senmester for each subject of total 100 marks, external exam conducted
by SPPU carries 50 marks and internal marks are 50 the nodalities of the
allotment is decided by the college. Academ c year 2019-20 for UG prograns F.Y.
B. BBA and B B A(C .A) course structure has changed, choice based credit
systens are starting, Each course secarrying 50 nmarks shall be evaluated with
Cont i nuous Assessnent (CA) and University Evaluation (UE) nechani sm Conti nuous
assessnent shall be of 30 marks while University Eval uation shall be of 70
marks. To pass in a course, a student has to secure a mninum 40 nmarks provi ded
that he should secure mninmum 28 nmarks in University Evaluation (UE). For UG
progranms F.Y.B.Sc.(C. S) Each course per senester carrying 50 marks shall be
eval uated with Continuous Assessnent (CA) and University Eval uation (UE)
mechani sm Conti nuous assessnent shall be of 15 marks while University
Eval uati on shall be of 35 marks. To pass in a course, a student has to secure a
m ni mum 40 marks provided that he should secure a mninmum 12 marks in UE
Simlarly, for PG programF.Y M5c(C. S.) senmester C.B.C. S pattern is foll owed
and for each senester for each subject of total 100 marks, external exam
conducted by SPPU carries 70 marks and internal nmarks are 30 the nodalities of
the allotment is decided by the college. Projects are a nust for both UG and PG
Prograns. In this also, the internal evaluation carried out by the coll ege by
conducting Viva whereas the External exam ners conduct viva to give the
external viva marks. The external papers are set by the University Likew se
the internal exam papers and nodalities are set by the college. For B.B. A
B.B.A (CA).,B.Sc(CS).,MSc. (CS) two md senester exans are conducted. Apart
fromthis, tests are conducted. Internal nmarks are also allotted on the basis
of evaluation of class presentations and oral/viva exans. The col |l ege has an



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/17933_Honours_recieved_1644081430.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/17933_Evaluation_1640956086.xlsx

exam committee for continuous evaluation of students by conducting internal and
external exans as schedul ed. This conmttee decides the dates and nodalities
for conduct of internal exanms and this is inforned to the students in advance.
The feedback is given to the students after every evaluation w th suggestions
for inprovenent.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Savitribai Phule Pune University, the affiliating University designs the
academ c cal endar which contains details of tenure of the terns/senesters for
all prograns affiliated to it. The cal endar specifies the starting and
concludi ng dates of the terns/senesters for the academ c year, the nunber of
wor ki ng days, all holidays, termend vacation days, exam nation schedul es and
syl l abi spells out the number of teaching hours and tutorial hours. The coll ege
prepares its own academ c cal endar taking into account the academ c cal endar of
SPPU and syl labi conpletion in mnd. It also contains in addition the various
curricular, extracurricular and extension activities to be conducted in the
acadeni c year. The dates and schedul es of termend/ m d senester exam nations,
tests, tutorials, practical exans and dates of results and schedul es of
conference, seminars and workshops. The continuous internal assessment and
eval uation pattern for the undergraduate students is as follows: The tinetable
for each internal assessnent is prepared well in advance as per the academ c
cal endar schedule and m d senester exans are held in nonth of Septenber and
February every acadeni c year The subject teachers are given anple tine to set
t he question papers as per the university norns. The internal assessment answer
sheets are corrected within a short period of tine and answer sheets are given
back to students. Students are al so assessed on the basis of seninars,
assignnents, practical all tests and projects. A senmnar week is allotted for
each departnment wherein the students are encouraged to participate on a topic
of their choice. Students are encouraged to select topics for classroom
presentation which falls out of the syllabus but related to the subject to help
t hem gai n addi ti onal know edge.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://jaikranticoll ege. coml NAAC/ POCGs. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BBA BBA BBA 42 35 83. 33
BBA( CA) BCA BBA( CA) 53 48 90. 56
BSc( CS) BSc Conput er 74 55 74. 32
Sci ence
Msc( CS) MsSc Comput er 34 34 100
Sci ence
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)



https://jaikranticollege.com/NAAC/POCOs.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/17933_Pass_percentage_1640857230.xlsx

https://jai kranticoll ege. coml NAAC/ SSS%®?0r eport %202019- 20. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 NI L 0 0
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
State Level Conference on BBA Depart nent 03/ 01/ 2020
Recent Trends in Digital

Mar ket i ng

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NI L NI L Nill NI L
View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Ni Il
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International
0 0 0
3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)
Name of the Department Number of PhD's Awarded
NI L 0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal Mat hemat i cs 3 Nill
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

NI L 0



https://jaikranticollege.com/NAAC/SSS%20report%202019-20.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/17933_Research_Fund_1644201409.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/17933_Awards_won_1644201375.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/17933_Incubation_centres_1644201374.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/17933_journals_notified_on_UGC_1640869828.xlsx

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
On the Dr. MM J. Mat h. 2019 1 no 1
aver age Shi kar e Conput . Sci
degree eig
enval ues
and
aver age
degr ee
ener gy of
gr aphs
On the Dr. M J. Mat h. 2020 0 No 0
pat h M Shi kar e |Comput . Sci
cospectral
graphs and
pat h
si gnl ess
Lapl aci an
mat ri x of
gr aphs
On the Dr. M J. Mat h. 2020 0 No 0
pat h M Shi kar e |Comput . Sci
ener gy of
sone
gr aphs
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L Nill 0 0 NI L
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Resour ce 1 0 0 0
per sons
At t ended/ Semi 1 0 5 11
nar s/ Wor kshops
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/

Number of teachers

Number of students



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/17933_Books_and_Chapters_1644201231.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/17933_Bibliometrics_1640870071.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/17933_Index_1644201175.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/17933_Faculty_participation_1640872475.xlsx

collaborating agency participated in such participated in such
activities activities
Ai ds awaeness NSS 2 50
Constitution Day NSS 2 50
Katraj Fl ood NSS 2 50
Affected area
Rel i ef
NSS Foundati on NSS 2 50
day
N. S. S NSS 2 50
I naugur ati on Day
Pr ogram
Cleanliness Drive NSS 2 50
De —addiction day NSS 2 60
Swachat t aPandhr aw NSS 2 50
ada
Guru Porni na NSS 2 120
Cel ebration of NSS 2 50
I nternational Yoga
Day

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NA

NA

NA

0

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
NSS NSS Swachat t aPand 2 50
hr awada
NSS NSS Cl eanl i ness 2 50
NSS NSS Al ds awaeness 2 50
NSS NSS NSS Speci al 2 50
Canp 2019-20
SDO SDO Wonen 3 215
enpower nment
progr anme
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration



https://assessmentonline.naac.gov.in/public/Postacc/Extension/17933_Extension_1640871770.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/17933_Awards_for_extension_1644398408.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/17933_Students_in_extension_1640872951.xlsx

Facul ty exchange

col | ege 6

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From Duration To Participant

Tr ai ni ng On the job
training

Atl antic
Lifts India
Pvt Ltd

02/ 12/ 2019 24/ 12/ 2019 4

internship i nternship

GIL
Sof t war es
Pvt. Ltd

01/ 01/ 2020 04/ 04/ 2020 15

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Ltd., Kothrud, Pune

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Atlantic Lifts 08/ 02/ 2016 Training to 15
India Pvt Ltd. Pune students in
mar ket i ng.
GIL Softwares Pvt 07/ 11/ 2017 Training to 30

students for skill
devel oprment in

| at est t echnol ogy
and sof t war es.

Sar had Col | ege of 12/ 09/ 2018 Facul ty exchange 8
Arts Comerce and pr ogr anme
Sci ence katraj
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

15

14. 74

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added

Val ue of the equi pnent

pur chased

during the year (rs. in |akhs)

Newl y Added

View File

4.2 — Library as a Learning Resource



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/17933_Collab_activities_1644398486.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/17933_Linkages_1644398987.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/17933_MoU_1640958402.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/17933_augmentation_details_1640873353.xlsx

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Auto Lib Partially 2.0 2017
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 2119 327766 997 132260 3116 460026
Books
313 118602 14 8821 327 127423
Ref er ence
Books
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NI L NI L N
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 75 55 0 7 0 6 20 0
g
Added 15 15 0 0 0 0 0 0
Tot al 90 70 0 7 0 6 20 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

20 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

NA

NA

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

3. 93

3.75

3.71



https://assessmentonline.naac.gov.in/public/Postacc/Library/17933_Library_1640873637.xlsx
NA

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

To create a healthy environment for excellent delivery of the |earning
process the physical environnent has to be kept in good condition and that is
what this college believes in. The class roons are cleaned regularly and there
are persons earmarked for this purpose. The | abs have attendants who keep al
the | abs inclusive of furniture equipnments etc clean on a regul ar basis. Sane
is the case with other roons, halls and corridors which are also taken care of.
The mai nt enance of equi pnent, furniture and fixtures are outsourced to agencies

that make regular visits and checkups as al so preventive and breakdown
mai nt enance. The library is kept dust free and the books are well maintained.
The ol d books which are of use are sent for binding at the end of the year. The
i ndoor sports equipments are well nmaintai ned and repl eni shed when worn out or
| ost.

https://jaikranticollege.com/NAAC/Maintenance-Policy.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Concessi on 52 140000
frominstitution i nTotal Fees

Fi nanci al Support
from O her Sources

a) Nati onal GA  Schol arship 156 3849725
b) I nternati onal Nill Nill Nill
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Renedi al 01/ 10/ 2019 46 Col I ege Faculties
class[(for SEM I
AND SEM 1| |
BCA, BBA, BSC( CS) |
Renedi al 01/ 02/ 2020 56 Col I ege Faculties
class[(for SEM I
AND SEM |V
BCA, BBA, BSC(CS) ]
Bri dge course FOR Nill 100 Col I ege Faculties
BSC( CS) , BCA, BBA
YOGA WEEK 17/ 06/ 2019 42 Col I ege Faculties
Personal ity 09/ 11/ 2019 45 Col I ege Faculties
Devel opnent
Conmmuni cal ti on 21/ 12/ 2019 125 O her Col | ege
skills Faculties
One Day wor kshop 25/ 01/ 2020 125 I ndustrial Expert
on Android and



https://jaikranticollege.com/NAAC/Maintenance-Policy.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/17933_Scholarships_1640874534.xlsx

Mobi | e App
devel opnent

Li nux/ Uni x Process

Guest | ecture on 30/ 08/ 2019 70 O her Col | ege
H story of India Faculties

Guest lecture on 23/ 01/ 2021 70 O her Col | ege
H story of India Faculties

Guest | ecture on 31/ 01/ 2020 55 I ndustrial Expert

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 CAREER 63 63 1 Ni Il
GUI DANCE
CENTRE FOR M
PSC/ UPSC/ SSC
/ Banki ng
EXAMS
2019 CAREER 25 25 Nill Nill
GUI DANCE
CENTER FOR
SET- NET EXAM
2020 Tal ent 75 75 Nill Nill
Next Exam
series
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NI L 0 0 NI L 0 0
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/17933_Development_Schemes_1640875268.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/17933_Guidance_1640875376.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/17933_Placement_1644201748.xlsx

higher education
2020 1 BSc( CS) Conput er Savi tri bai Msc( CS)
Sci ence Phul e Pune
Uni versity
2020 3 BSc( CS) Conput er H V Desali Msc ( CS)
Sci ence Col | ege
2020 6 BSc( CS) Conput er Jai kranti MBc ( CS)
Sci ence Col | ege
2020 6 BBA( CA) BBA( CA) Zeal MCA
Col | ege
2020 1 BBA Moder n VBA
col | ege
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items

Number of students selected/ qualifying

CAT

1

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Annual Gat heri ng Col | ege 35
Retro day Col | ege 25
Tradi ti onal Day Col | ege 48
Rangol i Conpetition Col | ege 14
Twi ns day Col | ege 28
Post er Conpetition Col | ege 12
Kabbadi Conpetition Col | ege 120
Carrom Conpetition Col | ege 46
Badm ni t on Conpetition Col | ege 38
Chess Conpetition Col | ege 60

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 NI L Ni Il Ni Il Ni |l Nill NI L
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

It has al ways been a practice of the colleges to have Cl ass representatives

(R,

University Representative (UR) and class conmittees.

As per Maharashtra



https://assessmentonline.naac.gov.in/public/Postacc/Progression/17933_Progression_1640967468.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/17933_Qualifying_1644202083.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/17933_Activities_Organised_1640876272.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/17933_awards_in_activities_1644202287.xlsx

Public University Act 2016 now it has becone mandatory to have students on
various commttees constituted by the college. And thus students have been
nom nated in academ ¢ and devel opnent conmmittees apart fromregular conmittees
of students like sports, cultural, student devel opnent and NSS etc. In this
col |l ege, each class has a class representative and they collectively constitute
the students council and from anbngst them and Secretary of the student
council is selected. Student council is involved in solving student’s probl ens
and al so giving suggestions on various activities to inprove the quality and
quantity of the activities for the better outcome fromthe college. Interna
Qual ity Assurance Cell (1QAC) — NAAC has recommended inclusion of a students on
| QAC cell which recommend and revi ew various prograns for the qualitative and
quantitative inprovenent of the college. The Col | ege Devel opnent Conmittee
(CDC) is a statutory body stipulated by Maharashtra Public University Act 2016
in which it is mandatory to nom nate an al umtmus. Most of the academ ¢ and
adm ni strative decisions regarding functioning of the college are taken by this
committee. National Service Schene (NSS) is a statutory body reconmended by the
affiliated University which is involved in extension and comunity devel opnent
activities. Sports/cultural Commttees — The students of these commttees
organi ze and nanage all sports and cultural related activities of the college.
O her commttees — Students are al so nmenbers of other conmttees |ike
antiraggi ng, prevention of sexual harassnent conmittee, placenment cell,
gri evance redressal cell, student devel opnent cell where they give suggestions.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

112

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

2

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

1) Admi ssion Process: On the opening day, college organize neeting of faculty
for the admi ssion process under the guidance of principal. Business of the
meeting is to publish the advertisenment and formati on of various adn ssion

committees, Such as B.Sc.(C.S), B.C AB.B.A and M Sc(CS) for snmpooth conduction
of adm ssion process. For each commttee one faculty is appointed as a chairnman
and two to three nenber of faculty as per need assessed to chairman. Firstly
col | ege has been published advertisenent in |ocal as well as regional daily
newspapers. | n admission process adnmission is preferred for the first cone
first basis, registration process run under the guidance of chairman adm ssion
committee and adm ssion of the candidate those who has permtted by the
principal. The various comrittees play an inportant role, helps to the students
regarding the filling the registration/ adm ssion form online process of
eligibility on university website, correction and conpletion of adm ssion form
After the conpletion of adm ssion form Chairnan allowed the candi dates for




subm ssion of fees and admission formto the office. The clerk of office
compl eted the adm ssion and furni shes fees recei pt and adm ssion receipt.
Identity card of adnmitted candi dates are prepared and issued through library
clerk 2) Students Mentoring System The principal of college has been observed
that formal teaching |learning process requires nore efforts to solve different
probl ens of learners. It nust be assisted by personal counseling and exchange
of ideas on various personal |evels between students teachers. Keeping this in
view the coll ege has devel oped a nmechani smcall ed student nentoring system The
college formnentoring conrmittee include one chairnman three nenbers one for
each faculty of conmerce and science. The teachers are allotted with 40
students each. The students allotted to each nentor on the basis of subject and
cl asses handl ed by the nmentor. The care was taken that each student wll have
the same nmentor for the next three years of his graduation. The proforma has
been designed for the personal details of the students including his famly
details. Each nmentor is asked to prepare a details of the activities to be
undertaken per senmester and to distribute anong the nmentees allotted to himfor
this, mentor conducts the initial neetings so as to get information what kind
of mentoring they need by asking few questions .In these neetings, mnentor
poi nts out individual strength and weakness of nentees so as to plan the
activities and gui dance The teachers always ready to do all kind of help to
ment ee. The benefit of student nentoring systemis to get increasing students’
attendance in class is renarkable as well as One of the successes to inplenent
mentoring systemis the students dropout rate of the college decreased.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

| ndustry Interaction / Collaboration Experts are invited fromvarious
fields to deliver guest |ectures. The
col  ege organi zed an industrial visit
for 24 students fromB.B.Ato Mapro
Food Park Mahabal eshwar on 12th Feb
2020 and Katraj Dairy Pune on 3rd March
2020, Pune. Students received excell ent
exposure. Students are placed in
di fferent organi zations through canpus
i nterviews conducted in our college, in
col l aboration with prom nent
i ndustries. In conferences and sem nars
i ndustry experts are invited to deliver
| ectures and interact with the teaching
staff. The national conference on
Recent Trends in Digital Mrketing held
on 3rd and 4th January, 2020 was funded
by SPPU, Pune.

Human Resour ce Managenent The Col | ege has adopted a mandat ory
Sel f- Apprai sal Method to evaluate the
performance of the faculty in teaching,
research and extension prograns. At the
end of the academ c year every teacher
is given an Acadeni c Performance
I ndi cator (APlI) formon the basis of
the UGC regul ations. The formrequires




the teacher to give his/her self-
eval uati on of the academ c, co-
curricular and extra-curricular work
done during that year, papers presented
at conferences, sem nars, refresher
courses and orientation prograns hel/ she
has attended. The report analyze
| ectures conpleted as per the teacher’s
pl anned | ecture schedul es, |ectures
t aken.

Li brary, 1 CT and Physi cal
Infrastructure / Instrunentation

The col |l ege has sufficient space for
all academc, adm nistrative, co-
curricular and extra-curricul ar
activities. Library consists of 2119
text book, 278 reference book and 584
ot her book with internet and Xerox
machi ne. A separate Digital Library
Section with 5 Systens has been
i npl emented. Every student has a
menbership card in the library and
students are encouraged to use library
frequently. The course plans will
contain library based assignments and
the schedul e ensures library-hours. The
col l ege has 90 conputers connected by
LAN. For ensuring continuous usage. The
coll ege has 9 ICT based classroons with
proj ector, |aptop sound system and wifi
Facilities.

Adm ssion of Students

The adm ssions of the students are
strictly followed as per rules and
regul ati on of the Governnent of
Mahar ashtra and UGC norns. < For under
graduat e progranmes and post graduate
programes: The students are admitted
t hrough Savitribai Phul e Pune
University on the basis of first cone
first serve.

Research and Devel opnent

* Research has been considered as an
i nportant integral part of the academc
endeavors in our College. ¢ Sem nars
and wor kshops are organi zed by the
Col l ege to provide expert information
on research nethodol ogy. ¢ The Col | ege
pronotes faculty participation in
research by granting them| eave,
hel ping themin participation of
faculty inmprovenent prograns and
arrangi ng for books required by them -

The Coll ege notivate the faculty to
undertake minor and maj or research
projects fromaffiliated university,
and UGC. ¢ The Managenent of the
institution has a policy of
felicitating the faculty nenbers
acqui ring Ph.D. degree.




Exam nati on and Eval uati on

The col |l ege devel ops plans to conply
wi t h guidelines issued by the
affiliated university, University
Grants Conmi ssion and the gover nnent
fromtime to tine fromthe successful
conduct of academ c progranms. The
col | ege devel opnent comm ttee di scusses
and devel ops the college plans to natch
the objectives of the university, UGC
and governnent. Al the Senester
Exam nati ons are conducted under the
supervision of the Controller of
Exam nations, SPPU , Pune. The
centralized paper evaluation is
undertaken and the results are declared
by Pune University. o As per University
rul es regul ations, 20 wei ghtage given
to internal evaluation and 80 wei ght age
given to external evaluation.

Teachi ng and Learni ng

Teaching plans are prepared for a
semester. These get verified and
checked at different stages in
accordance with syllabus and schene of
exam nation given by University of Pune
/ UGC. Apart from cl ass-room teaching
students are encouraged to use library
and internet facilities. The teaching
staff maintains record daily |ectures
delivered, practical conducted and
ot her such activities perfornmed. Any
short tine responsibilities (Extra
| ecture, duties for semnar etc.) are
properly recorded and inforned to
concerned authority. Sem nars,
wor kshops, special lectures are
organi zed on a regul ar basis. Renedi al
cl asses for weak students are arranged.

Curricul um Devel opnent

The design and devel opnent of
academ c curriculumis done by the
Uni versity. The Institute supplenents
the curriculumthrough enrichment
programin the form of val ue added
courses Sone of the val ue-added and job
oriented certificate courses taught in
the coll ege are not commonly avail abl e
for study in nost of the undergraduate
col | eges el sewhere. and soft skil
traini ngs through the team of Coll ege.
In addition, along with classroom
teaching other activities such as
projects, Industrial visit, survey etc.
are adopted. The col |l ege has been
functioning since 2008 in a sem -urban
set up with BBA, BBA (CA), B.Sc. (C9),
M Sc. (CS).

6.2.2 — Implementation of e-governance in areas of operations:




E-governace area

Details

St udent Admi ssi on and Support

Bi yani

Uni versi ty,

Technol ogy, Pvt.
Ph: 9272204773 Savi tri bai
BCUD. uni pune. ac.in

Lt d.
Pune Phul e

Exam nati on

Bi yani

Uni versi ty,

Technol ogy, Pvt.
Ph: 9272204773 Savi tri bai
BCUD. uni pune. ac.in

Lt d.
Pune Phul e

Pl anni ng and Devel opnent

Savi tri bai

Pune Phul e University,
BCUD. uni pune. ac.in

Adm ni stration

Bi yani

Uni versity,

Technol ogy, Pvt.
Ph: 9272204773 Savi tri bai
BCUD. uni pune. ac.in

Lt d.
Pune Phul e

Fi nance and Accounts

Bi yani

Technol ogy, Pvt.
Ph: 9272204773 Savi tri bai
Uni versity, BCUD. uni pune.ac.in

Lt d.
Pune Phul e

6.3 — Faculty Empowerment Strategies

of professional bodies during the year

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Dr. MM Annual M T Peace 3000
Shi kar e Conference M T Uni versity
peace
uni versity

View File

teaching and non teaching staff during the year

6.3.2 — Number of professional development / administrative training programmes organized by the College for

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Nill Two Day Nill 4
training |[26/07/2019 |27/07/2019
on ERP
system
2019 Nill Two Day Ni Il 4
Training |23/12/2019 |24/12/2019
on online
tools for
of fice
wor k
2020 State Nill 4
Level 03/ 01/ 2020 |04/ 01/ 2020
conference
on Digital
Mar ket i ng
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View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
NA 0 Nl Ni |l 0
View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

10 4 0 10

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
Advance facility is Advance facility is Schol arshi ps are
made avail abl e, made avail abl e, facilitated from VH
Enpl oyees’ provident fund |Enpl oyees’ provident fund CGovt., Post-Metric
as per rules is as per rules is Central Scholarship to
i ntroduced, conputer i ntroduced, conmputer SC/ ST students, College
awar eness trai ni ng awar eness traini ng schol arship to deserving
prograns are frequently prograns are frequently students, strengthen
organi zed, faculty and organi zed, faculty and i nfrastructura
staff nenbers are sent staff menbers are sent facilities and anenities,
for various workshops, for various workshops, procure both books,
sem nars, conferences and |sem nars, conferences and | journals and periodicals
traini ng prograns, training prograns, for library, enhance ICT
Regi stration fees, TA and |Registration fees, TA and facilities, introduce
DA are born by the DA are born by the nmore certificate courses
col | ege. Medical |eaves, col | ege. Medi cal |eaves,
casual | eaves, casual | eaves,
conpensatory off and duty |conmpensatory off and duty
| eaves facilities are | eaves facilities are
provi ded as per the provi ded as per the
affiliated university affiliated university
statutes. Felicitation of |statutes. Felicitation of
t he enpl oyees takes place |the enpl oyees takes pl ace
on their achievenments. on their achievenents.
Li brary and | aboratory Li brary and | aboratory
facilities are provided facilities are provided
for research work. The for research work. The
col | ege has a soci al col l ege has a soci al
objective towards its objective towards its
enpl oyees, hence tries to |enpl oyees, hence tries to
keep the enpl oyees keep the enpl oyees
satisfied by giving them | satisfied by giving them
sal ary and perquisites on |salary and perquisites on
time as per the norns. time as per the norns.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)
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The col |l ege conducts internal and external financial audit regularly Interna
Audit: college has constituted a 3 nenber conmttee for internal audit consi st
of 2 teaching and 1 adm nistrative staff. internal audit takes palce once in 6
nonth. External Audit: At the end of every financial year, the incone and
expendi ture Account and bal ance sheet are prepared. The accounts are checked
regularly by the principal. Ledgers and Stocks regi sters have al so been
mai ntai ned and audited by the internal auditor appointed by the college. The
external audit is done by C A R R Tapadia, Latur. He submts audit reports
and audited financial statenents to the college. Necessary conpliance is done
by the college fromtine to tine.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NA 0 NA
View File

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Local Yes | QAC
Admi nistrative Yes Local Yes | QAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Organi zation of StudentsTeachersParents neets. Organization of Annual Gathering
Sponsorship of prizes for nmeritorious students

6.5.3 — Development programmes for support staff (at least three)

skills devel opnment progranme. Adninistrative /office activities, orientation
programme. Conputer Training progranmes

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Efforts are being nmade to strengthen Mentorship by extending it to various
extra curricular activities along with departnments and comrttees of the
institution. Various conmittees al so conducted mentoring sessions based on the
needs of the students. Oientation Programme for all First Year Students
Various bridge and val ue added courses

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
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initiative by IQAC

conducting IQAC

participants

2019

Regul ar
Metting of
| QAC

22/ 06/ 2019

22/ 06/ 2019

22/ 06/ 2019

17

2020

Regul ar
Metting of
| QAC

30/ 01/ 2020

30/ 01/ 2020

30/ 01/ 2020

17

2020

Feedback
fromall
st akehol ders
col | ect ed,
anal ysed and
used for
i mprovenent s

12/ 03/ 2020

12/ 03/ 2020

12/ 03/ 2020

850

2020

Academic A
dmnistrativ
e Audit
(AAA)
conduct ed
and its
foll ow up
action

27/ 01/ 2020

27/ 01/ 2020

28/ 01/ 2020

540

2020

Organi zed
a State
Level
Conf erence
on Recent
Trends in
Digita
Mar ket i ng

03/ 01/ 2020

03/ 01/ 2020

04/ 01/ 2020

180

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

One day
wor kshop on
Asanas in Yoga

21/ 06/ 2019

21/ 06/ 2019

38

46

Wor kshop on
“Constitution
of India and
Human Ri ghts”

09/ 10/ 2019

09/ 10/ 2019

54

59

One day
Wor kshop on
i mportance of
karate in self
def ence

10/ 01/ 2020

10/ 01/ 2020

50

Wmen Car eer

14/ 01/ 2020

14/ 01/ 2020

80

Nill
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devel opment and
personal ity
devel opnent

Beti Bachao 18/ 01/ 2020 18/ 01/ 2020 40 Ni Il
Beti Padhavo
Devel op 18/ 02/ 2020 18/ 02/ 2020 25 Ni Il

Post ers that
pronote equity

Street play 25/ 02/ 2020 25/ 02/ 2020 20 10
on declining
birth rate of
girl child.

Wonen 06/ 03/ 2020 06/ 03/ 2020 90 Nill
Enpower nent and
sex ratio

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The col | ege has devi sed sone fundanmental principles and core val ues around
whi ch the enpl oyee’ s behaviour is directed. One such principle is gender
equal ity and equal opportunities for girl students. The college through its
actions and interactions enphasis on respect for girl students. Not a single
case of gender bias or discrimnation has been reported so far. The nessage is
| oud and clear that sexual harassment cases will be dealt with the strictest
puni shnent. The coll ege periodically arranges |ectures, counselling sessions,
wor kshops on wonen enpower nent, personality devel opnent, self-defence and
gender sensitive issues. Further, it has constituted comrittees |like Gievance
redressed, Anti-ragging and sexual harassnent redressed cell where cases of
sexual harassnent are dealt with. The coll ege canpus has been nade safe and
secure for all girl students by installing CCTV caneras and al so hiring
security guards. Grl students have been regularly counselled by wonen faculty
and professional counsellors. Savitribai Phule Pune University provides funds
for organi zing counselling sessions for the girl students. The coll ege has nade
provi sion for common roomfor girl students. The conmon room has facilities
such as chairs, tables, bed, first aid box, newspapers, nmgazines, mrrors,
conbs and ot her anenities.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nl
Provision for lift No Nill

Ranp/ Rai | s Yes Nill

Rest Roons Yes Nill

Scri bes for exam nation Yes Nill

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and

and disadva |contribute to
ntages local




community
2019 1 1 01/08/ 2 15 cl ean 52
019 Swachata |l ocaliti
Pakhwada
2020 2 2 18/ 01/ 2 2 Save CGender 94
020 Grl ratio
Child

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Code of Conduct for 17/ 06/ 2019 The students should
st udent follow the dress code

prescribed by the
Institution and shoul d
refrain fromusing any
i ndecent apparel. Al the
students should carry
their ldentity Card while
on the Canpus and shoul d
present it if asked by
security person. If
student has lost library
card or I-card, it should
be reported i nmedi ately
to the coordinator and
the librarian with an
application. Rs.100/-
wi Il be charged for
i ssuing duplicate cards.
Possessi on or consunption
of narcotic drugs,
t obacco, al cohol and
ot her intoxicating
substances are strictly
forbi dden on the canpus.
The Canmpus is a “snoking
free canpus”. Students
driving any vehicle
shoul d have a | egal
Driving License.

Institutional Code of
Conduct for Support Staff

17/ 06/ 2019

1. Al staff nenbers
are equal ly responsible
for protecting and taking
reasonabl e steps to
prevent the theft or
m suse of, or danage to
Institute’ s assets. 2.
Every staff should
mai ntai n absol ute
integrity and devotion to
duty and shoul d not act
in a manner which is
unbecom ng of an enpl oyee
of an educati onal
institution. 3. Every




staff should strictly
abide by any law relating
to intoxicating drink or
drug in force in any area

i n which he/she may
happen to be for the tine
bei ng and not to be under

the influence of any

i ntoxicating drink or
drug during the course of

hi s/ her duty.

Code of Conduct for
Adm nistrative Staff:

17/ 06/ 2019

1. They shoul d maintain
confidentiality of al
t he docunents and
information. 2. They
shoul d take additional
responsibility as
assi gned by the
Principal. 1. Accountant
shoul d prepare, exam ne
and anal yze accounting
records, financial
statenments, and ot her
financial reports. 2.
Account ant shoul d prepare
accounts, taxes and tax
returns, ensuring
conmpliance wth payment,
reporting and ot her tax
requirenments. 3.
Account ant shoul d report
to the Principal
regardi ng the finances of
establ i shment. 4.
Account ant shoul d assess
accuracy, conpleteness,
and conformance to
reporting and procedura
standards. 5. Account
shoul d provide all the
necessary account
statenment and documents
for various commttees of
the Institute. 6. Account
shoul d provide all the
necessary account
statenment for the yearly
account audits.

The Institutional Code
of Conduct for Faculty
Menber s

17/ 06/ 2019

Fol | ow et hi cal
practices related to the
teachi ng profession o
Regard t hensel ves as
| earners and engage in
conti nual professional
devel opment o Be truthful
when maki ng st at enent
about their




qualifications and
conpetencies o Contri bute
to the devel opment of an
open and reflective
professional culture o
Treat coll eagues and
associ ates with respect,
assi st newconers to the
prof ession o Speak out if
t he behavi our of a
coll eague is seriously in
breach of this code.

I nstitutional Code of
Conduct for the Principal

17/ 06/ 2019

1. The Principal should
provi de | eader shi p,

di rection and
coordination within the
Institute. 2. The
Princi pal shoul d oversee
and nonitor the
adm ni stration of the
academ ¢ progranmes and
general adm nistration of
the Institute to ensure
ef ficiency and good order
of the Institute. 3. The
Princi pal should plan the
budget ary provi si ons and
go through the financial
audited statenents of the
Institute. 4. The
Principal has authority
to take all the necessary
di sci plinary action as
and when required to
mai ntain discipline in
the Institute. 5. The
Princi pal should form

various college |eve
committees which are
necessary for the
devel opnment of the
Institute. 6. The
Princi pal shoul d
encour age Faculty Menbers
to update their know edge
by attendi ng sem nars/wor
kshops/ conf erence, goi ng
for higher education,
taki ng up research
proj ects and publishing
t ext books, research
papers in reputed
International / National

Jour nal s.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From

Duration To

Number of participants




Lecture on Human 25/ 07/ 2019 25/ 07/ 2019 80
rights of
vul nerabl e and
di sadvant aged
groups

Lecture Series on 10/ 08/ 2019 15/ 08/ 2019 120
Human Val ues (
Dignity , Liberty,
Equality , Justice
Unity in Diversity,
Et hi cs and Moral s)

Princi pl es of 30/ 09/ 2019 30/ 09/ 2019 80
Gandhi j i
soci al disparity 27/ 11/ 2019 27/ 11/ 2019 70
Human diginity 23/ 12/ 2019 23/ 12/ 2019 90
Lecture Series on 22/ 01/ 2020 25/ 01/ 2020 120

Human Ri ghts and
Duties in India:
Law, Policy,
Soci ety and
Enf or cenent

Fundanent al 03/ 02/ 2020 03/ 02/ 2020 68
rights and duties
Econonmi cal 22/ 02/ 2020 22/ 02/ 2020 88
i nequal ity
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

The college is |ocated very close to Katraj Bus depot, Pune Mahanagar Parivahan
Mahamandal Limted (PVMPM.) bus term nus, fromwhere bus services are avail abl e.
The college is about 50 neters away fromthis depot. Since such an excellent
and convenient commuting facility is available for staff and students com ng
fromall parts of Pune district, the college advises the staff and students to
avail this facility, which nost of them have been using to the maxi num extent.
Students and staff staying in the vicinity and nearby places cone by wal k and
the use of own vehicles is kept to a mnimum The PMPML also has inits fleet,
buses only for wonen. This option is availed by the girls and | ady staff of
this college. Sone students al so conme by bicycles and the college tinmngs are
so arranged that the concentration of traffic is |low at both the conmencenent
and ending of the classes thus making it safe for the students.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice: 1 1. Title of the Practice Make all faculty nmenbers regul ar and
habi tual users of Information and Comuni cati on Technol ogy (ICT). 2. Cbjectives
of the practice To provide quality education to the students. To ensure the
conpl etion of curricula of each progranms in stipulated time. To keep pace with
the recent changes and update the intellectual talent of the teachers. To
encour age teachers to adapt ICT tools as a teachi ng pedagogy. To inprove pass
percentage of students at the university |evel exam nations To notivate the
students to inprove the comuni cation skills and conputational skills 3. The
context Rapid devel opment in technology is one of the major issues that affect
Teaching / Learning Process. The teachers are required to use variety of tools
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to keep the learner notivated in the |l earning process. The teachers find it
difficult to keep pace with the techno — savvy student |earners. It has becone
essential for some of the teachers to adapt the | atest pedagogic styles and
include ICT in class roomteaching. In the year 2012-13, ICT tools used by
faculty menbers were very low in conparison with their nunber. This led to
under-utilisation of the ICT tools available, |eading to wastage of huge
i nvestnent in conputers and | owering of educational standards. For proper
utilisation of avail able resources and strengtheni ng of teachi ng net hodol ogy
| CT tools have been introduced since 2013-14. 4. The practice Effective
teaching process starts with designing of lecture plan. The objectives of the
| ectures are specified to the students. During | ectures, discussions and
guestioning are encouraged. Various forns of assessnments are used for
conti nuous eval uati on such as group di scussions, assignnents, power point
presentations and class tests. This initiative gives an opportunity to the
faculty nenmbers to use their know edge and enhance their skills for
applications. Inportant aspect of teaching is to nmake students capable to
i magi ne, to explore new i deas and above all explore thenselves. A student nmay
live with his / her parents, but his / her entire childhood revolves around his
teachers. A teacher must | ook upon the interest of students and nake them
believe in their strengths. A teacher must try upon making a child responsible
rather than just academically strong, because sonmewhere | ack of marks coul d be
conmpensated but a | ack of responsiveness could hit a student hard. Wen al
these well said and done would not only nake sure a student’s life fruitful but

al so woul d give sense of satisfaction to the teacher as well. Infornmal feedback
is obtained fromthe students regarding the contents delivery by the different
teachers. The teaching — learning committee nenbers and the class teachers hold

frequent informal neetings and call out the informati on needed. Six class roons
are ready for ICT teaching. Conputer Science faculty nenbers train the teachers
in respect of use of Power Point Presentation, browsing the internet for useful
resources, uploading content on the LMS website and use of Google docs for
i nformation sharing. 5. Evidence of Success. The practice has been successfully
i npl emented by the faculty nenbers. Traditional nethods of delivering higher
educati on have becone |less notivating to a |arge nunber of students. The
teachers have adopted nodern pedagogic styles and ICT techniques in their
classes to conplete curricula on time. The students’ attendance in the classes
are increased and also their exam nation results are inproved. It is realized
that students when shown the right direction and are given proper gui dance and
encour agenent can achi eve the goals they desire. Holistic devel opnent rather
than only acadeni c success contributes in creating socially sensitive
i ndi viduals which is a prom nent requirenment of educational institutions. 6.
Pr obl em encount ered and Resources required The canpus conmunity nust be
adequately prepared to make use of Information and Conmuni cati on Technol ogy
(ICT) optimally. Conscious effort is also needed to invest in hardware and to
orient the faculty suitably. A mgjor linmtation of this process is the tine
constraint as the resource persons have various ideas which they would like to
i npl ement in their special classes. However due to paucity of tinme the target
may not be reached. The span of interest of learners is short. The priorities
and neasurenent scales of |ICT vary fromorgani zati on to organi zati on. Resources
in terns of funds, conputers, LCD projectors, internet connectivity and ICT
infrastructures are required for effective inplenentation of the practi ce.
Devel opnent of animation based power point presentation in teaching,
particularly in conputer subjects, has been hindered due to the want of in-
house techni cal expertise. Best Practice: 2 1. TITLE OF THE PRACTI CES RENEWABLE
ENERGY RESOURCES (ON-Grid Sol ar power plant) 2. OBJECTI VES OF THE PRACTI CE: -
To install solar power plant on the roof top and generate solar power. ¢ To
utilize the generated sol ar power for institutional power requirenent.  To
export the excess generated solar power to Gid. ¢ To inpart practica
know edge anobngst students fromthis working station. ¢ To augnment |ong term




research in the field of solar power generation. ¢ To becone a role nodel
anongst the public in green technologies. 3. THE CONTEXT: Solar energy is a
renewabl e source of energy as it can be used to produce electricity as long as
the sun exists. Sunshine occurs naturally. As long as we are alive, we are
al ways going to see the sun, which nmeans it is infinite. This energy can be
harnessed by installing solar panels that can reduce our dependence on ot her
countries for consistent supply of coal to produce electricity. This nakes it
an attractive energy prospect for nost countries that are | ooking to go
conpletely green in the future. Although solar energy cannot be produced during
ni ght and cl oudy days but it can be used again and again during day tine. Sol ar
energy fromsun is consistent and constant power source and can be used to
har ness power even in renote |locations. Cuts back on electricity bill: One of
the nost interesting things about solar energy is that it can help you mninize
your annoying utility bills. You can acconmplish this by installing solar panels
in your honme. Sol ar energy takes up energy consum ng activities |like heating
wat er and heating honmes. Solar energy has the potential to save you up to 70 of
your energy costs, even after financing costs are factored in. And with the
ever rocketing of electricity costs, you could save up to $60,000 in the next
30 years. Requires little maintenance: The cost of installing a solar panel can
be high. But once it’s up and running, you will enjoy the benefits for many
years, while injecting just a small amount for its maintenance. If your energy
needs change and you desire to add nore panels, it would be a | ot easier.
Initial cost that is incurred once can be recovered in the long run that range
from10 years — 15 years. Apart fromthis, solar panels does not create any
noi se or rel ease any toxic substances. Easy Installation: Solar panels are easy
to install and does not require any wires, cords or power sources. Unlike w nd
and geot hermal power stations which require themto be tied with drilling
machi nes, sol ar panels does not require themand can be installed on the
roof t ops whi ch nmeans no new space i s needed and each hone or business user can
generate their own electricity. Mreover, they can be installed in distributed
fashi on which neans no |arge scale installations are needed. Wth the
advancenment in the technology and increase in the production, the cost of solar
panel s have cone down slightly. Areas where cost of electricity is high,
payback tines can be even |ower. 4. THE PRACTI SE: The col |l ege installed roof
top ON-Gid solar power station with 130 solar panels and two 20KVA inverters.
The total generating capacity is 40KW 5. EVIDENCE OF SUCCESS In the year 2018,
10 MW power was generated from sol ar power plant. Mre than 90 of power
requirenent was utilized fromthe solar power plant 6. PROBLEMS ENCOUNTERED AND
RESOURCES REQUI RED: Daily cleaning of panels is necessary to inprove the
efficient power generation .W have to take care of obstacles falling on the
panels |ike tree shadows. Man power is required for daily naintenance

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://jaikranticoll ege. coml NAAC/ Best 9%20Pr act i ce. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The Col |l ege focuses towards the educati on and devel opnent of the socially and
econom cal | y weaker sections of society. The college is surrounded by an
underprivileged and m ddle class habitation. The college follows first come
first served admi ssion policy. This policy ensures that the students residing
in the vicinity of the college and the first generation |earners are
acconmodat ed. As many students conme from vernacul ar nmedium it becones
i nperative to offer English | anguage, personality devel opment, confidence
bui l ding activities and bridge courses to ensure their growth. The college
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organi zes various activities and rewards the students through prizes for
bui | di ng the confidence of the students. The college inforns students about the
availability of schol arship schenes from Central Governnent, State Governnent
and Savitribai Phule Pune University. The Coll ege al so gives scholarship to
needy students. The college runs earn and | earn schenes funded by Savitriba
Phul e Pune University, to accommodat e nunber of students that apply for the
same. As many of the students are first generation |learners, the college
i nvol ves the parents in their growh, progress and achi evenent. CQur teachers
are striving hard to inpart know edge to the students. The result of the hard
work can be seen from our university exam nation performance. Meritorious
students are felicitated at the annual prize distribution function. Parents’
Teachers Associ ation neetings (PTA) are organized regularly to informthe
parents about the progress of the students. Socio cultural challenges Iike
early marriage and post-narriage opposition to further studies are addressed.
Bl ood donati on canps are organi zed and nmany students and teachers donate bl ood
every year, thus exhibit their commtnent to the society. During the last five
years twenty five job oriented certificate courses were conducted and severa
students are benefited by these courses and got the jobs. The college canpus is
secure W-Fi enabled. Students and staff are provided with W-Fi on their
devi ces. The col |l ege has adopted technol ogy based net hods of teaching and
learning and efforts are taken to provide the students with |atest information
technol ogy facilities. In this endeavor the college is proactively involved.

Provide the weblink of the institution

https://jaikranticoll ege.com NAAC/ i nstitutional %20Di stinctiveness. pdf

8.Future Plans of Actions for Next Academic Year

Faculty Devel opment Prograns in the college. increase in the nunber of guest
| ectures, industrial visits for students. Mdtivate staff and departnents to
conduct conference and sem nars at national |evel, university |evel and at
institutional level. Mdtivate the departments to have conpetitions that will
enhance the research aptitude anong students and staff |ike project conpetition,
presentation conpetition etc. Mtivate students to present their research work at
conferences and at intercollegiate |level. start new UG programe in conmerce
faculty to satisfy the demand of |ocal students.
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